
TALENT MANAGEMENT BASED ON 

STATISTICS. THE MONEYBALL PERSPECTIVE

Abstract

main aim of the study is to present the genesis and discuss the example of 
usage of the statistical analysis in management of sport talents, as well as, the 
implication of this solution from the sport to the ground of organization and 
management theory, in order to extend the set of existing talent assessment 

that assessment based on statistical analysis, widely used in sport, can be 

is more precise and objective than traditional, more subjective assessment 
conducted by a manager or HR specialist. Authors make their reflections on 

the case study which uses the statistical analysis.
 talent management, talent assessment, statistical analysis, sport.
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Manchester United Case Study





Table 1. 

Manchester United FC

 

12

27 10

26

1

Total 99 27

Chelsea London FC

 

26 20

19 7

28

Total 73 31

 

 

 

 



Table 2. 
 

Club ber of ber of 
Market 
value 
(€

27

22 22

21 21

29 21

28 20

25 18

27 18

27 17

Table 3. 

Club ber of ber of 
Market 
value 
(€

27

26 21 16

21 21

22 22

29 21

27 17

28 20

25 18
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6. Conclusion
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