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Abstract

The equal opportunities policy is attracting more and more supporters 

within Polish entrepreneur circles. Certain phenomena such as; the migration 

of professionals to EU countries, aging of the Polish society, new regulations 

prohibiting discrimination in the workplace on grounds of gender and higher 

levels of education among women in relation to men, have awoken much 

interest in gender equality issues at the present time. The implementation of 

market, but also, provide a source of economic advantages and increasing 

benefits to employers. One of the tools intended to monitor gender equality in 

the workplace is the Gender Index. 

The aim of this article is to show the advantages arising from the 

implementation of an equal opportunities policy in enterprises with particular 

attention to the Gender Index.
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1. Introduction



2. Discrimination against women in the labour market from 

an economic point of view

to the equal treatment expected by them

...any distinction, exclusion 

or restriction made on the basis of sex which has the effect or purpose of 

impairing or nullifying the recognition, enjoyment or exercise by women, 

irrespective of their marital status, on a basis of equality of men and women, 

of human rights and fundamental freedoms in the political, economic, social, 

cultural, civil or any other field.

unequal treatment, indirectly or directly, to 

the extent of the employment and termination of service, terms of employment, 

promotion, and an access to training courses to improve vocational 

qualifications, based on gender, on belief, nationality, or sexual orientation, 

harassment 



Handbook of Economics.



3. From discrimination to equal chances. Gender equality in 

an enterprise



the assessment process of impact of any 

projected actions (including legislation, policy, pr programmes) in all 

according to which the problems and experiences of women and men become 

an integral element of planning, implementation, monitoring, and evaluation 

of all policy and programmes in all spheres of the political, economical, and 

social life, so that the women and the men experience equal benefits, and 

inequity does not solidify Report of the Economic.

the acts of 

an enterprise contained in the frames of a personnel strategy and aimed at 

prevention of discrimination and promoting the equality in a workplace

Przewodnik dobrych praktyk





Women in 

Capital Market Companies 2009 and Women in Quoted Companies 2010.

of the company reflects the market population structure, the better new 

market demands may be sensed by it and adapted to. Przewodnik dobrych 

praktyk

4. Gender Index characteristics





the synthetic measurement that 

enables the investigators evaluate, and assign a mark to all investigated 

organisations in a form of a numerical value, thus creating the space for 

comparisons and ranking











5. Conclusions
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